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Why Join the A.C.C.A.?

¥  The first ‘One Voice'’
organization for child care
staff in of Alberta.

¥  Full Membership with the
Canadian Child Care
Federation; this gives you a
discount of $30 annually.

¥  Province-wide newsletters.

¥  Access to a province -
wide, cost effective Health
and Insurance Benefit Plan

¥  Future Professional
certification.

¥  Ongoing Professional
Development
opportunities.

¥ Programmes can now
access a province -wide
Umbrella General and
Liability Insurance Plan
through the ACCA!
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Our Journey Together®

April 28 ~ May 1
Calgary, Alberia
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Congratulations

This yearOs Canadian

Child Care Federation

Award of Excellence
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The Alberta government has allocated $12.6 million from the provincial childare budget to expand the
child care accreditation program to licensed oubf-school care programsAlbertaOs child care
accreditation program is the only one of its kind in Canada. Introduced to licensed day cares and
approved family day home agencies in@4, this voluntary program has now been tailored to work for
the out-of-school care sector.

Accreditation gives parents with children needing care before and after school an additional tool to hel
them identify programs with standards of excellence, oveaind above AlbertaOs regulated requirements
Programs interested in participating in accreditation should apply for a sekstudy guide. They are also
required to establish an accreditation team that will be responsible for conducting an extensive self
examination of its programming, staff and operations, and have its findings assessed by independent
child care professionals.

To apply for a selfstudy guide or to get more information, call 7884244498 or visit
WWW.0SCprogram.com

Pre-accreditation funding is available to participating programs; however programs must first apply for
a selfstudy guide, followed by submitting a funding application to Alberta Children and Youth Services
Additional informat ion about funding is available by visitingwww.child.alberta.ca/childcare

Alberta Children and Youth Services is also excited about the upcomin2f09 Child Care Professional
Awards of Excellence, which recognizegrofessionals who express innovation and creativity in the
delivery of quality child care. The provincial child care awards play an important role in acknowledging
the valuable contributions child care professionals make to childrenOs learning and develapr This
year, 145 nominations were received, submitted by parents, child care owners and operators, and oth
Albertans that have a true appreciation of the value quality child care has for children and families.
Finalists were chosen by a selection conitiee made up of past award recipients, child and family
services authority staff and representatives from other organizations dedicated to quality child care. Tt
top finalist in each award category will move forward to be recognized as a recipient of tl2809 Child
Care Professional Awards of Excellence on May 22 in Edmonton.

In conjunction with the 2009 Child Care Professional Awards of Excellence, Alberta Children and Youth
Services and the Alberta Centre for Child, Family and Community Research are tsting the 2009 Child
Care Symposium: Exploring Innovative Practices in Child Care on Saturday, May 23° at the Fantasyland
Hotel in Edmonton. The oneday symposium offers a keynote presentation on early child development
and several practical workshops thashowcase innovative ways to help child care professionals connec
research and theory into the child care setting.

To register complete the online registration form atvww.research4children.com Registration closes

May 8, 2009. Participants of the symposium are also welcome to register for and attend the awards ge
free of charge.

Al "HI$0696&"1()*&+,$-'1.&/1012)310$+&!$%, 1$. 314 1#+! 1&1+8&56)$, 2#.'7182"
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Alberta Resource Centre
FOR QUALITY ENHANCEMENT

...for early learning and care services

As the new service year begins, ARCQE is pleased to share a number of new and exciting
initiativesE  Given however; that ARCQ E will be circulating its own inaugural newsletter later this
month, as well as a newly launched website, please note the following are only highlights and hope
members will all visit the new ARCQE website for further detailed information which will be available
during the first week of May 2009.

Support for Out of School Care Accreditation  : We are pleased to share that ARCQE will be
broadening itOs involvement to include support for the Out of School Care sector. Following the
development of technical support services for programs participating in the OOSC pilot last year, we
are now looking forward to working formally with all programs across the province in the coming year
to in their journey towards accreditation.

Contracted Services for 2009 -2010: With the new fiscal year upon us, ARCQE is happy to report
that it has been contracted by Alberta Children & Youth Services to provide the following:

o0 Pre-Accreditation Support for Child Care  (centre based & family child care): Up to 20
hours of support for new child care programs/agencies enrolling into accreditation. This
support involves assistance with steps of the self study process (Checklists & QEP). (60)
programs are eligible for this tier of support.
0 Support for Unsuccessful Progr ams: Up to 20 hours of support is being extended to
programs that may require additional assistance should their site visits be unsuccessful.
(30) programs who meet appropriate criteria are eligible to access this level of support.
0 OOSC Pre-Acc reditation Support : Up to 20 hours of support has been contracted for
Out of school Care programs newly enrolled into accreditation. This support is intended
to assist programs in the self study process with a focus on development of the QEP.

New Services : Along with our new website & newsletter, ARCQE will be launching several new
services, resources and a number of workshops- in particular we are pleased to include a whole new
stream of professional development focused on Leadership, Visioning & Administrative Coaching by
way of the involvement of a new Mentor specialist who has partnered with ARCQE to deliver these
specialized services! Be sure to visit our new website where a profile of this new Mentor is available!

Interactionary website:  With a new Board in place over the past year, ARCQE has spent much
time visioning forward and re-branding to better meet the needs of the community we serve. With
this in mind, we have incorporated many new ways for the community to actively interact with our
agency through our new website. Some of these new features include receipt of an electronic
newsletter, receipt of regular news alerts from ARCQE, Owindows to the communityO photo gallery
(share & view), monthly polls/surveys and much, much moreE W atch for the re-launching of our
website in early May 2009!
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New! Free Toolsto Help
mm\_o‘ Parents and Practitioners Work
Tetitiond . < Together in SUpport of

Children's Social Well- Being! ? ":' 9 |
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W 7 Development
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th & environment

ENCYCLOPEDIA
\ ON EARLY CHILDHOOD D EVELOPMENT

This Encyclopedia, published on the Internet, is available free of charge.
It covers 35 topics related to the psychosocial development of the child,
from conception to the age of five, and presents the most up-to-date
scientific knowledge

www.child -encyclopedia.com

MacEwan Child Care Conference 2009

Join us on May 2 at Grant MacEwan College, City
Centre Campus, for MacEwanOs annual Child Care
Conference. With over 70 sessions to ch oose
from, supporting Infant/Toddler through Out -of -
School Care, you wonOt leave disappointed.
Register at  http://www.childcare.macewan.ca ;
or call the Faculty of Health and Community
Studies conference office  at 780.497.4749.
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News from th€anadian Child CaFederation

During the last quarter, we regretfully accepted two resignations from Member Counc il: Jane Wilson and Shauna Coons.

Jane was our Rural Liaison from August 2001 until November 2008; Shauna acted as Training Institute Liaison from
August 2007 until January 2009. We thank both of these women for their contributions, knowing that they will continue
to be strong advocates for CCCF and the ELCC sector.

In both cases, these positions are appointments to Member Council, and we will be reviewing the positions at our May
2009 meeting. If you have questions, or to put forward nominees for either  position, please contact April Kalyniuk,
april@lordroberts.org .

Joan Gignac, who was Member Council Aboriginal Liaison from August 2003 to July 2005, has joined Aboriginal Head
Start Association of British Colum bia as their executive director. Contact Joan at executivedirector@ahsabc.com.

World Forum Alliance Bbeginning in January 2009, CCCF begins a renewable, 2year participation in the World Forum
Alliance. T he purpose of this working relationship is to promote the work and visibility of both CCCF and the World
Forum Foundation. We are delighted to be able to continue this partnership. For more information on CCCFOs
arrangement with the World Forum Alliance, ¢ ontact Don Giesbrecht at don@assiniboinecc.org

National Membership:

CCCEF recently conducted a series of membership drives to both lapsed members as well as members of Affiliates who
were unable to continue the ir relationship with us. The National Membership of the Federation is at an all -time high b
more than 715 national members continue to show their support.

The top issues across Canada

Reminder to those attending the Winnipeg conference: we will be explo ring these issues more closely at our business
meeting next month:

- The need to increase membership in local associations
- Human resource issuesbrecruitment and retention

- ECE licensing

- Kindergarten and pre -K initiatives across Canada

MCCA/CCCF Joint Conference
We are pleased to announce that the full conference program for O Where the rivers meet: Raising the level of early

childhood education O (May 2830, 2009) has now been distributed and posted to the MCCA website. Visit
www.mccahouse.org, for more information. We look forward to seeing you in Winnipeg next month!

Annual General Meeting information was distributed in the spring issue of Interaction. Please contact Lynda Kerr, senior
director, business operations, if you require additional information about the AGM or the CCCF business meetings
(Ikerr@cccf-fcsge.ca).

TechSoup Canada

TechSoup Canada is the Canadian partner of TechSoup Global Many nonprofits and social benefit organizations
worldwide serve the needs of low -income, underserved populations and create positive social change. Find out more at:
http://www.techsoup.org/learningcenter/internet/page11298.cfm

Really Simple Syndication (RSS)

Many of the Web sites that interest you are syndicated. With RSS, or Really Simple Syndication, you subscribe to them,
and when they're updated, the content is delivered to you --- much like a daily newspaper, except you choose the
content. On the Web, you can not only get most of what the newspapers offer, but also additional, vital information

that informs your organizational and mission -related strategies. You subscribe only to the articles and features that you
want to read. It's absolutely free, and the only difficult part is deciding what to do with all the time you used to spend
surfing (Campbell, 2009).

Read the full article: http://www.techsoup.org/learningcenter/internet/pagel1298.cfm

Commmat s ECILLINCE
Ay e
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G1&$4%-51"425%&,2 Northwest Region 8
/Vision Statement \

E To have in place, strong regional representation of
early learning programs through the development of

Alliance of regional partnerships

° Mission Statement
Early Learnlng E To partner in advocatingdh quality child care for th
ProgramS betterment of children and families in our region

Connecting for Childven

I am very excited for this opportunity to introduce

the Allianceto our ACCA provincial colleagues. A Little History'

The Alliance started in the 19900s with informal
meetings of Day Care & Day Home operators.
Members were dedicated to lobbying and advocati
for quality chld care in very adverse times.

Louise Sheppar®Program Manage® Grande Prairie, AB

Who we are?
The Alliance of Early Learning Programs is an exciting project
initiated to build child care networks and provide supports to
early learning programghroughout the northwest region. The
support will enable communities to participate in meeting
quality child care needs in their respective area.

The Alliance of Early Learning Programs is recognized as a
unique framework that builds child care netwonksupport of
the Alberta GovernmentOs initiati@-eating Child Care

Choices

| Peace River Spring CnferenceE)ApriI 4th

Early Learning onsultants What's happening?
Tricia Frank (P.R.), Joleen Bateman (G.P.), Sandra Friesen- Partrering with ECRC/ Parent Link and Crime Prevention we w
Peters (H.L.), Marilyn Boisvert (G.P.), Bernie Napier (H.P.) be hosting the internationally known speaker and master story!

Maggie Reigh, May %& 2™

Our regionOs first Family Child Care Conference will be held J
6th, in Grande Prairie. It promiséo be a fun filled interactive day
of learning and provider networking.

Region 8 Northwest Alberta is a large region. To provide a voice to the
many communities in our region, we have established four chapters:
Grande Prairie & Are&Reace River & Area, High Prairie & Area and As We Grow:
High Level & Area. Each chapter has an Early Learning Consultant wi
is unique in their skills, experience and knowledge base. Working
together, consultants provide support and services in the form of
consultatim to programs in the following areas:

We invite all Region 8 Early Learning Programs to join us at th
next chapter meeting in their area.

* Promotion and Marketing of Quality Child Care
* Partnering with Community Agencies :
* Working with Parent Link & Inclusive Child Care Annual Early Childhood
* Design of Early Learning Environments Conference

* Board Development October 16 & 17

* Creation of Spaes Planning
* Preschool Program Transitional Support
* Professional Development Opportunities

www.nwalliance.ca



APPRENTICESHIP FAST

PROVIDED BY THE ALBE

The Government of Alberta Children and Youth Services Ministry is inves

apprenticeship model for child care. The A.C.C.A. has pulled together the following

FACTS

RTA CHILD CARE

tigating an

information so that you can make an informed decision about the future or our

profession.

In order to pursue
Apprenticeship, the child
care industry must first be
designated as a trade.

Apprenticeship is a four year
process.

When an apprentice
achieves the standards of
performance and completes
the apprenticeship program,
they are granted a
Journeyman Certificate.

An apprentice is eligible for
El funding while doing their
formal training, but standard
El rules apply. This means
that an apprentice will have
to work at least 700 hours
prior to training. The
apprentice will receive no
money for the first two
weeks of training and will
then receive a maximum of
55% of their average annual
insurable earnings. At
$20.00 / hr this works out to
$440.00 per week before
taxes.

Employers must have a
designated staff person to
train the apprentice.

Employers may use
uncertified journeypersons
to supervise and train
apprentices on the job.

There is no funding for
additional staff to cover off
for licensed ratios when
training an apprentice.

There is no provision for
additional compensation for
mentor-trainers in the
apprenticeship model.

Employers will have to
release the apprentice for
one month or more per year
to allow for formal training.

. There is no Oreturn of

service agreementO
requiring apprentices to
stay with their initial
employer.

. Numbers will dictate the

time and place for formal
training. In other words,
classroom instruction
occurs only when and
where there are enough
students ready for training.

. Students may have to travel

outside their area

WWWw.acChna.Ca

14.

16.

of residence for one
month or more each
year for training.

Under the current
legislation, there is no
formal link between staff
trainers and college ECE
instructors.

. There is no current formal

educational Oladdering®
process for journeymen,
therefore journeymen can
not continue on in post
secondary courses.

Typical measurement of
completion of
apprenticeship coursework
is a final exam - this would
be based on one month or
more of classroom training.

Questions to consider

Will apprenticeship deal with
the issues surrounding
recruitment and retention?

Will apprenticeship
strengthen the practices of
the professional in the field?

Will apprenticeship result in
positive outcomes for
children and families served?




